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TWENTY LARGEST SHAREHOLDERS

Name of Shareholder No of Shares %

Baracus Pty Ltd 7,674,705 18.23
Tay Lewis 2,054,082 4.88
Wong Po Chu 1,601,725 3.80
Zheng Jian Rong 1,600,000 3.80
Tiong King Siang 1,500,000 3.56
Wang Mian 1,420,527 3.37
Brooks William <Brooks Super A/C> 1,205,000 2.86
Real Grumpy Pty Ltd 1,000,000 2.37
Richard Stanger <Inceptum A/C> 1,000,000 2.37
Lam Ting 986,685 2.34
Equitas Nominees Pty Ltd <GRP A A/C> 600,000 1.42
Wang Zheng Hua 543,800 1.29
Graham Douglas Anderson <Kudu A/C> 500,000 1.19
Alan Svanosio 500,000 1.19
Dias Jose Emanuel 500,000 1.19
Titan Recruitment Pty Ltd 392,500 0.93
Dowell Peter Andrew 327,000 0.78
Workfast Pty Ltd <Blackham S/F A/C> 320,000 0.76
Ristovski Nominees Pty Ltd 300,000 0.71
Baroda Hill Investments Ltd 286,673 0.68

Top 20 largest shareholders 24,312,679 57.74
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DISTRIBUTION OF OPTIONS

Size of holding Number of 
% of Issued Capital shareholders

1 – 1,000 -
1,001 – 5,000 8
5,001 – 10,000 45
10,001 – 100,000 132
100,001 and over 38

Total option holders 223

TWENTY LARGEST OPTION HOLDERS

Name of Option holder No of Options %

Brooks William <Brooks Super A/C> 1,150,000 6.32
Baracus Pty Ltd 1,071,749 5.89
Bolin Bradley George 700,000 3.85
Tay Lewis 666,220 3.66
Dowell Peter Andrew 545,000 2.99
Zhang Hua 500,815 2.75
Anderson Graham Douglas <Kudu A.C> 500,000 2.75
Dowell Peter Andrew Dowell 455,000 2.50
Lam Ting 428,000 2.35
Griffin Kevin, & Johnston Jill <Manor Grove Staff> 400,000 2.20
Willingvale Pty Ltd 400,000 2.20
Baroda Hill Investments Ltd 375,655 2.06
Li Ze Qian 340,000 1.87
Wirawan Josephine 275,000 1.51
Wolanski Richard 250,000 1.37
Jacobs Corporation Pty Ltd <Jacobs Capital Venture A/C> 250,000 1.37
Bridge Lending SVCS Pty Ltd 201,923 1.11
Stone Stephen <Pearlstone Account> 200,000 1.10
Wells Peter Graham 200,000 1.10
B T & K R Ryan Pty Ltd 200,000 1.10

Top 20 largest optionholders 9,109,362 50.04
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CORPORATE GOVERNANCE STATEMENT

In recognising the need for the highest standards of corporate behaviour and accountability, the Directors of Dynasty
have adhered to the principles of corporate governance.  A description of the main corporate governance practices
is set out below. Unless otherwise stated, the practices were in place for the entire year.

Board of Directors

The Board of Directors of the Company is responsible for the corporate governance of the Company. The Board
guides and monitors the business and affairs of the Company on behalf of the shareholders by whom they are elected
and to whom they are accountable. 

As the Board acts on behalf of shareholders, it seeks to identify the expectations of shareholders, as well as other
ethical expectations and obligations. In addition, the Board is responsible for identifying areas of significant business
risk and ensuring arrangements are in place to adequately manage those risks.

The primary responsibilities of the Board include:

• formulation and approval of the strategic direction, objectives and goals of the Company;
• monitoring the financial performance of the Company, including approval of the Company’s financial statements;
• |ensuring that adequate internal control systems and procedures exists and that compliance with these systems

and procedures is maintained;
• the identification of significant business risks and ensuring that such risks are adequately managed;
• the review of performance and remuneration of Executive Directors; and
• the establishment and maintenance of appropriate ethical standards.

The responsibility for the operation and administration of the Company is carried out by Managing Director, who
operates in an executive capacity, supported by appropriate consultants. The Board ensures that this team is suitably
qualified and experienced to discharge their responsibilities, and assesses on an ongoing basis the performance of
the management team, to ensure that management's objectives and activities are aligned with the expectations and
risks identified by the board.

Independent Directors

Under ASX guidelines none of the current Board is considered to be an independent Director. Mrs Brooks is both
Managing Director and substantial shareholder, Mr Stocks provides consulting services and Mr Anderson is a
significant shareholder. The Board is satisfied that the structure of the Board is appropriate for the size of the
Company and the nature of its operations and is a cost effective structure for managing the Company.

Communication to Market & Shareholders

The Board aims to ensure that the shareholders, on behalf of whom they act, are informed of all information
necessary to assess the performance of the Directors and the Company. Information is communicated to
shareholders and the market through:

• the Annual Report which is distributed to all shareholders;
• other periodic reports which are lodged with ASX and available for shareholder scrutiny;
• other announcements made in accordance with ASX Listing Rules;
• special purpose information memoranda issued to shareholders as appropriate; and
• the Annual General Meeting and other meetings called to obtain approval for Board action as appropriate.

Board Composition

When the need for a new Director is identified, selection is based on the skills and experience of prospective
Directors, having regard to the present and future needs of the Company. Any Director so appointed must then stand
for election at the next Annual General Meeting of the Company.



Terms of Appointment as a Director

The constitution of the Company provides that a Director other than the Managing Director may not retain office for
more than three calendar years or beyond the third annual general meeting following his or her election, whichever
is longer, without submitting for re-election. One third of the Directors must retire each year and are eligible for re-
election. The Directors who retire by rotation at each Annual General Meeting are those with the longest length of
time in office since their appointment or last election.

Board Committees

The Board has established separate committees for audit, board nomination and remuneration. However, in view of
the current size of the Company and the nature of its activities, the committees currently comprise all members of the
Board. Therefore effectively audit matters, the nomination of new Directors and the setting, or review, of
remuneration levels of Directors and senior executives are reviewed by the Board as a whole and approved by
resolution of the Board (with abstentions from relevant Directors where there is a conflict of interest). Where the
Board considers that particular expertise or information is required, which is not available from within their number,
appropriate external advice may be taken and reviewed prior to a final decision being made by the Board.

Remuneration

Remuneration and other terms of employment of executives, including executive Directors, are reviewed periodically
by the Board having regard to performance, relevant comparative information and, where necessary, independent
expert advice. Remuneration packages are set at levels that are intended to attract and retain executives capable of
managing the Company's operations.

The terms of engagement and remuneration of executive Directors is reviewed periodically by the Board, with
recommendations being made by the non-executive Director. Where the remuneration of a particular executive
Director is to be considered, the Director concerned does not participate in the discussion or decision-making.

Independent Professional Advice

Directors have the right, in connection with their duties and responsibilities as Directors, to seek independent
professional advice at the Company's expense. Prior approval of the Chairman is required, which will not be
unreasonably withheld.

Share Trading

Dealings are not permitted at any time whilst in the possession of price sensitive information not already available to
the market. In addition, the Corporations Act 2001 prohibits the purchase or sale of securities whilst a person is in
possession of inside information.

Code of Conduct

In view of the size of the Company and the nature of its activities, the Board has considered that an informal
code of conduct is appropriate to guide executives, management and employees in carrying out their duties 

and responsibilities.

Financial Statements

48



Financial Statements

49

ASX CORE PRINCIPLES OF CORPORATE GOVERNANCE AND ASX GUIDELINES

Australian Stock Exchange Ltd (ASX) has published 10 core principles of corporate governance which it believes
underlie good corporate governance together with guidelines to satisfy those core principles. Under ASX listing
rules, listed companies are required to provide a statement in their annual reports outlining the extent to which they
have followed these best practice guidelines. In the following table the ASX core principles and guidelines are listed
in the left hand column, and the Company’s comment/response is listed in the right hand column.

Comment/Response by Company

The Board is comprised of two Executive Director and
an executive Chairman. Management of the Company is
carried out by the executive director with little or no
delegation to staff. The full board meets on a regular
basis for both management and board meetings. 

Comment/Response by Company

None of the three Directors are independent according
to the ASX definition of independence due to three
Directors being executive and all Directors being either
substantial or significant shareholders in the Company.
In view of the size of the Company and the nature of its
activities the Board considers that the current Board is
a cost effective and practical method of directing and
managing the Company.

As stated above the Chairman is an Executive Director
and is not considered independent under the ASX
definition. The Company is mindful of the costs and
availability of experienced non-executive independent
chairman and is satisfied the current Board structure is
appropriate for the size of the Company and the nature
of its activities.

As stated above the Company operates with a an
Executive Chairman and a Managing Director.
The Managing Director fulfils the role of chief 
executive officer.

The Board has established a nomination Committee
which comprises the full Board.

Not applicable. 

ASX Principle 1: Lay Solid Foundations
Recognise and publish the respective roles and
responsibilities of the board and management

ASX Recommendations

1.1 Formalise and disclose the functions reserved to
the Board and those delegated to management

ASX Principle 2: Board Structure
Have a board of an effective composition, size and
commitment to adequately discharge its
responsibilities and duties

ASX Recommendations

2.1 A majority of Board members should be
independent Directors

2.2 The Chairperson should be an 
independent Director

2.3 The roles of Chairperson and chief executive
officer should not be exercised by the same
individual

2.4 The Board should establish a nomination
committee

2.5 The information indicated in Guide to reporting on
Principle 2 should be provided. (See Guide Notes
at end of table)
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ASX Principle 3: Ethical and responsible 
decision-making
Actively promote ethical and responsible 
decision-making

ASX Recommendations

3.1 The Company should establish a code of conduct
to guide the Directors, the chief executive officer
(or equivalent), the chief financial officer (or
equivalent) and any other key executives as to the
practices necessary to maintain confidence in the
Company’s integrity, and the responsibility and
accountability of individuals for reporting or
investigating reports of unethical practices

3.2 Disclose the policy concerning trading in
Company securities by Directors, officers 
and employees

3.3 Provide the information indicated in Guide to
Reporting on Principles. (See Guide Notes at end
of table)

ASX Principle 4: Financial reporting integrity
Have a structure in place to independently verify 
and safeguard the integrity of the Company’s 
financial reporting

ASX Recommendations

4.1 Require the chief executive officer (or equivalent)
and the chief financial officer (or equivalent) to
state in writing to the Board that the Company’s
financial reports present a true and fair view, in all
material respects, of the Company’s financial
condition and operational results and are in
accordance with relevant accounting standards

4.2 The Board should establish an Audit Committee

4.3 Structure the Audit Committee so that it consists
of:

-  Only non-executive Directors
-  A majority of independent Directors
-  An independent chairperson who is not the

chairperson of the Board 
-  At least three members

4.4 Create a formal operating charter for the 
Audit Committee

4.5 Understand and provide the information indicated
in the Guide to reporting on Principle 4.  (See
Guide Notes at end of table)

Comment/Response by Company

In view of the size of the Company and the nature of its
activities, the Board has considered that an informal
code of conduct is appropriate to guide executives,
management and employees in carrying out their duties
and responsibilities.

The Company does not have a formal policy which sets
out time restrictions on share dealings. The Company
policy is that of the Corporations Law and ASX Listing
Rules which state that dealings are not permitted at any
time whilst in the possession of price sensitive
information not already available to the market.

Not applicable – see above.

Comment/Response by Company

The Managing Director and Company Secretary are
required to sign a declaration addressing the integrity
of the financial statements and maintenance of
financial records in accordance with s286 of the
Corporations Act.

The Board has established an Audit Committee that
comprises the full Board.

Not applicable – see above.

Not applicable – see above.

Not applicable – see above

.
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ASX Principle 5: Timely and balanced disclosure
Promote timely and balanced disclosure of all
material matters concerning the Company

ASX Recommendations

5.1 Establish written policies and procedures
designed to ensure compliance with ASX Listing
Rule disclosure requirements and to ensure
accountability at a senior management level for
that compliance

5.2 Understand and provide the information indicated
in the Guide to Reporting on Principle 5.  (See
Guide Notes at end of table)

ASX Principle 6: Shareholder rights
Respect the rights of shareholders and facilitate the
effective exercise of those rights

ASX Recommendations

6.1 Design and disclose a communications strategy to
promote effective communication with
shareholders and encourage effective
participation at general meetings

6.2 Request the external auditor to attend the annual
general meeting and be available to answer
shareholder questions about the audit and the
preparation and content, of the auditor’s report 

ASX Principle 6: Shareholder rights
Establish a sound system of risk oversight and
management and internal control

ASX Recommendations

7.1 The Board or appropriate board committee 
should establish policies on risk oversight and
management

7.2 The Chief Executive Officer (or equivalent) and the
chief financial officer (or equivalent) should state
to the Board in writing that:

7.2.1 the statement given in accordance with best
practice recommendation 4.1 (the integrity of
financial statements) is founded on a sound
system of risk management and internal
compliance and control which implements the
polices adopted by the Board

Comment/Response by Company

Due to its size and structure the Board is able to meet
on a regular basis for both management and Board
meetings to ensure compliance with ASX Listing Rule
disclosure requirements. The full Board is accountable
for ASX compliance.

See above.

Comment/Response by Company

See the section on Communication to Market and
Shareholders.

It is Company policy that the Auditor attends the AGM
and part of the agenda is the tabling of the accounts
and inviting shareholders to ask the Directors or the
Auditor any questions about the report including the
audit report.

Comment/Response by Company

In view of the size of the Company and the nature of its
activities, the Board has considered that establishing a
formally constituted risk oversight and management
committee would contribute little to its effective
management. Accordingly risk oversight and
management issues and policies are reviewed by the
Board as a whole and approved by resolution of the
Board (with abstentions from relevant Directors where
there is a conflict of interest).

The Managing Director and Company Secretary are
required to sign a declaration addressing the integrity of
the financial statements and maintenance of financial
records in accordance with s286 of the Corporations Act.
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7.2.2 the Company’s risk management and internal
compliance and control system is operating
efficiently and effectively in all material respects

7.3 Information indicated in the Guide to Reporting on
Principle 7 should be understood and provided.
(See Guide Notes at end of table)

ASX Principle 8: Enhanced Performance
FFairly review and actively encourage enhanced
board and management effectiveness

ASX Recommendations

8.1 Disclose the process for performance evaluation
of the Board, its committees and individual
Directors, and key executives

ASX Principle 9: Remunerate fairly
Ensure that the level and composition of
remuneration is sufficient and reasonable and its
relationship to corporate and individual performance
is defined

ASX Recommendations

9.1 Provide disclosure in relation to the Company’s
remuneration policies to enable investors to
understand (i) the costs and benefits of these
policies and (ii) the link between remuneration
paid to Directors and key executives and
corporate performance.

9.2 The Board should establish a remuneration
committee

9.3 The structure of non-executive Directors’
remuneration should be clearly distinguished from
that of executives

9.4 Ensure equity-based executive remuneration is
made in accordance with thresholds set in plans
approved by shareholders

9.5 Ensure information indicated in ASX Guide to
Reporting on Principle 9 is understood and
provided. (See Guide Notes at end of table)

As above

Not applicable for reasons stated above

Comment/Response by Company

Due to the size and structure of the Board a formal
evaluation process is not conducted. 

The Company operates with only two part time
contractors and one employee operating in a consulting
geological capacity. The Company uses consultants for
geological and Company Secretarial functions and pays
market rates for experienced professionals.

Comment/Response by Company

The Company does not have a remuneration policy
other than to ensure that Directors, staff and
consultants are paid market rates in accordance with
their qualifications, experience and contribution to the
Company. Directors’ remuneration for both Executive
and Non Executive Directors is compared to other
“junior explorers” as a guide to industry rates.

There are no schemes of retirement benefits.

The Board has established a remuneration committee
which comprises the full Board. . 

Executive Directors are paid consulting fees to entities
which they control. Directors’ fees are paid separately
to all Directors. The different types of remuneration
including fringe benefits, superannuation, consulting
fees and Directors’ fees are all clearly outlined in the
Annual Report.

No Directors, executives or staff has any equity 
based remuneration. 

See above
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Comment/Response by Company

In view of the size of the Company and the nature of its
activities, the Board has considered that an informal
code of conduct is appropriate to guide executives,
management and employees in carrying out their duties
and responsibilities.

ASX Principle 10: Interest of Stakeholders
Recognise the legal and other obligations of all
legitimate stakeholders

ASX Recommendations

10.1 Establish and disclose a code of conduct to
guide compliance with legal and other
obligations to legitimate stakeholders
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ASX Guide to Reporting on Principles

ASX rules requires that the following material should be included in the corporate governance section of the annual
report:

• Principles 1 to 10 inclusive - an explanation of any departure from best practice recommendations 1.1 to 10.1
• Principle 2 - the skills, experience and expertise relevant to the position of director held by each director in office

at the date of the annual report.
• Principle 2 - The names of the Directors considered by the board to constitute independent Directors and the

Company’s materiality thresholds.
• Principle 2 - A statement as to whether there is a procedure agreed by the board for Directors to take independent

professional advice at the expense of the Company.
• Principle 2 - The term of office held by each director in office at the date of the annual report
• Principle 2 - The names of members of the nomination committee and their attendance at meetings of 

the committee.
• Principle 4 - Details of the names and qualifications of those appointed to the audit committee, or, where an audit

committee has not been formed, those who fulfil the functions of an audit committee.
• Principle 4 - The number of meetings of the audit committee and the names of the attendees.
• Principle 8 - Whether a performance evaluation for the board and its members has taken place in the reporting

period and how it was conducted.
• Principle 9 - Disclosure of the Company’s remuneration policies referred to in best practice recommendation 9.1

and in Box 9.1.
• Principle 9 - The names of the members of the remuneration committee and their attendance at meetings of 

the committee.
• Principle 9 - The existence and terms of any schemes for retirement benefits, other than statutory superannuation,

for non-executive Directors.

ASX guidelines also recommend that the following material should be made publicly available, ideally by posting it
to the Company’s website in a clearly marked corporate governance section:

• Principle 1 - a statement of matters reserved for the board or a summary of the board charter or a statement of
delegated authority to management.

• Principle 2 - A description of the procedure for the selection and appointment of new Directors to the board.
• Principle 2 - The charter of the nomination committee or a summary of the role, rights, responsibilities and

membership requirements for that committee.
• Principle 2 - The nomination committee’s policy for the appointment of Directors.
• Principle 3 - Any applicable code of conduct or a summary of its main provisions. This disclosure may be the same

as that required under principle 10.
• Principle 3 - The trading policy or a summary of its main provisions.
• Principle 4 - The audit committee charter.
• Principle 4 - Information on procedures for the selection and appointment of the external auditor, and for the

rotation of external audit engagement partners.
• Principle 5 - A summary of the policies and procedures designed to guide compliance with Listing Rule

disclosure requirements.
• Principle 6 - A description of the arrangements the Company has to promote communication with shareholders.
• Principle 7 - A description of the Company’s risk management policy and internal compliance and control system.
• Principle 8 - A description of the process for performance evaluation of the board, its committees and individual

Directors, and key executives.
• Principle 9 - The charter of the remuneration committee or a summary of the role, rights, responsibilities and

membership requirements for that committee.
• Principle 10 - Any applicable code of conduct or a summary of its main provisions.
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TENEMENT SCHEDULE

PROJECT TENEMENT COMMODITY DYNASTY’S INTEREST
WESTERN AUSTRALIA

Yanrey E08/1538 Uranium Granted 100%, subject to royalty
E08/1539 Uranium Granted 100%, subject to royalty
E08/1540 Uranium Granted 100%, subject to royalty
E08/1699 Uranium Granted 100%

Hector Bore E09/1204 Uranium Granted 100%, subject to royalty
E09/1310 Uranium Application 100%
E09/1339 Uranium Application 100%

Mt Phillips E09/1202 Uranium Granted 100%, subject to royalty
E09/1337 Uranium Application 100%
E09/1338 Uranium Application 100%

Bee Well E08/1647 Uranium Application 100%
Glen Florrie E08/1621 Uranium Granted 100%
Warramboo E08/1620 Uranium Granted 100%

E08/1774 Uranium Application 100%
E08/550 Uranium Application 100%
E08/551 Uranium Application 100%

Kunderong E52/1948 Uranium Application 100%
Carnegie E69/2223 Uranium Application 100%
Stanley/Nabberu E2265-E2270 Uranium/Iron/Gold & Nickel Application 100%

E692294-E69/2297 Uranium/Iron/Gold & Nickel Application 100%
E692298-E69/2300 Uranium/Iron/Gold & Nickel Application 100%

Bee Well E09/1347 Uranium Application 100%
Bullo Downs E52/2024 Base Metals Application 100%

E52/2025 Copper/Gold Application 100%
Collier E52/2099 Base Metals Application 100%
Ajana E70/3158 Base Metals Application 100%
Uaroo E08/1790 Uranium/Base Metals Application 100%

E08/1817 Uranium/Base Metals Application 100%
P08/557 Uranium/Base Metals Application 100%

Mullewa E70/3190 Base Metals Application 100%
Irwin SPA5/05-6 Coal Seam Gas Application 100%
Laverton P38/3272 Gold & nickel Granted 100%

P38/3273 Gold & nickel Granted 100%
P38/3274 Gold & nickel Granted 100%
E38/1450 Gold & nickel Granted 100%, subject to royalty
E38/1587 Gold & nickel Application 100%, subject to royalty
E38/1622 Gold & nickel Application 100%, subject to royalty
E38/1752 Gold & nickel Granted 100%
E39/930 Gold & nickel Granted 100%, subject to royalty

Stella Range E39/1066 Gold & nickel Granted 100%, subject to royalty
E39/929 Gold & nickel Granted 100%, subject to royalty

Hyden P77/3533 Gold & nickel Application 100%
P77/3534 Gold & nickel Application 100%
P77/3535 Gold & nickel Application 100%
P77/3536 Gold & nickel Granted 100%
E74/333 Gold & nickel Application 100%
E77/1248 Gold & nickel Granted 100%
E77/1256 Gold & nickel Application 100%
E77/1326 Gold & nickel Granted 100%

North Shaw E45/2728 Iron & Gold Granted 100% Atlas FE rights
Prairie Downs E52/1927 Iron & Uranium Application 100%

E52/1931 Iron Application 100%
E52/1938 Iron Application 100%
E52/1949 Iron Application 100%
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TENEMENT SCHEDULE cont’d

PROJECT TENEMENT COMMODITY DYNASTY’S INTEREST
NORTHERN TERRITORY
Mt Weldon EL25624 Uranium Granted 100%
Peaked Hill EL25626 Uranium Granted 100%
Hanson River EL25627 Uranium Application 100%
Possum Creek EL25628 Uranium Application 100%

VICTORIA
Bright EL4571 Gold Granted 100%, subject to royalty
Bendoc EL4799 Gold Granted 100%, subject to royalty

EL4824 Gold Granted 100%, subject to royalty
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