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CHAIRMANôS LETTER 

Dear Shareholder, 

The past financial year has been an extraordinary year in the development of the Company. 
 
In October 2010, the Company announced an increase in resources of iron-rich gravels of 300% to 1.4 
billion tonnes inferred resource estimate for the Spearhole Detrital Channel Iron Deposit at Prairie 
Downs.  Preliminary bulk-sample test-work indicated good potential to produce export grade iron ore 
with best results of 61% Fe and very low impurities.  The Company has continued to obtain and test 
bulk samples over the past year.  This program was interrupted in the first quarter of 2011 by the heavy 
rains which delayed the planned metallurgical testing to enable assessment of the most appropriate 
beneficiation approach. Preliminary metallurgical testing has shown that beneficiated product can be 
produced. 
 
The Company also identified potential iron targets which may enhance Dynastyôs 1.4 billion tonne 
detrital ironstone gravel deposit at the Spearhole Prospect via geophysics and mapping targets on 
tenement E52/1927, including targets for concealed Marra Mamba iron ore formation deposits and 
channel iron deposits have been reported to the south of Dynastyôs Spearhole Prospect.  A proposed 
drilling program of these targets had to be deferred due to a Board spill (which will be commented on 
further in this report) and resulted in cash funds reserved for this program being spent, mainly on legal 
fees instead. 
 
The positive progress made on the Prairie Downs tenements has unfortunately been marred by the 
corporate positioning of some shareholders and directors (current and former). 
 
To fund the further development of the Company, discussions were held with a number of potential 
investors, including Hebei XingHua Iron and Steel Co. Ltd who offered to subscribe to 40 million 
shares and 20 million options which would have represented an initial 34% holding in the Company.  
This offer was over-whelmingly rejected by shareholders in October 2010 despite recommendation of 
the board to accept the offer.  Subsequently, the Board placed 11.65 million shares (12% of the issued 
capital) to Hebei XingHua Iron and Steel Co. Ltd and appointed a new director nominated by Hebei 
XingHua Iron and Steel Co. Ltd., Ms XiaDong Sun, who in turn appointed an alternate, Mr Terry Gygar, 
to act on her behalf on 6 January 2011. 
 
Shortly after the appointment of Ms Sun in November 2010, Mr Gygar, Mr Carson (former Executive 
Technical Director) and Mr Koncepolski (apparent agent for several shareholders including Mr Thaler), 
with the knowledge and approval of the then Non Executive Chairman Mr Ian Levy, undertook an 
investigation into the Companyôs affairs, particularly the actions of Mr Tay, a then Executive Director 
and acting de facto MD of the company. The covert investigation led eventually to the removal of Mr 
Tayôs executive powers for disobeying the Boardôs clear and direct instruction to cease all share 
trading.  
 
Mr Tay, as a director, then requisitioned a shareholdersô meeting to remove Messrs Carson, Levy and 
Anderson and to appoint Mr Revell as a director.  The shareholderôs meeting on 21 March 2011 
passed these motions but not before a drawn-out and bruising campaign was conducted by Messrs 
Carson, Gygar and Koncepolski. The Companyôs announcements during this period were controlled by 
Messrs Carson, Levy, Anderson and Gygar and contained a number of sweeping and unfounded 
statements and personal attacks against Mr Tay and Mr Revell.   
 
Not content that the majority of shareholders had voted for the removal of Messrs Carson, Levy and 
Anderson, Messrs Carson, Gygar and Koncepolski have continued to attempt to have the results of the 
EGM set aside.  Three separate attempts have been made: 
 

1. Mr Thaler with Mr Koncepolski as his agent issued a writ of summons against the Company to 
set aside the results of the EGM.   This action has now been discontinued.  

2. Mr Carson commenced proceedings against the Company to also have the results of the EGM 
set aside and to try and stop a placement of shares. Mr Carsonôs application was supported by 
an affidavit from Mr Gygar which disclosed confidential and commercial sensitive information.  
The application to stop the placement was thrown out by the court. We have been informed 
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since that Mr Carson intends to discontinue proceedings to set aside results of the EGM but 
this has yet to be acted upon and confirmed.     

3. Mr Koncepolski sought to requisition a shareholdersô meeting to remove Messrs Tay and 
Revell and myself as directors and to appoint himself and Mr Carson as directors.  This 
requisition was rejected as it required 5% of the shareholders to issue the notice, which could 
not be supported by the notices issued. 

 
The courts have awarded costs against Mr Thaler and Mr Carson, and the Company is pursuing Mr 
Thaler/Mr Koncepolski and Mr Carson to recover these costs.  
 
Each of these legal attempts has resulted in the Company having to divert considerable human and 
financial resources to deal with these matters. During fiscal 2010/11, the Company incurred 
approximately $410k of costs associated with the investigation into the share trading activities by Mr 
Tay and the EGM and the subsequent challenges.  These include covering legal expenses of $100k of 
incurred by Lewis Tay and the balance of $310k being incurred by Messrs Anderson, Carson, Gygar, 
and Levy and the Company investigating the activities of Mr Tay and then defending the subsequent 
legal actions related to the EGM. 
 
In addition to the above shareholders requisition sought by Mr Koncepolski, there has been another 
requisition from shareholders who are supporters of Mr Tay and are seeking my removal as a director 
of the Company. The underlying reason for this action is for not supporting the reinstatement of Mr Tay 
as an executive director, which neither Mr Revell nor I support. As I am due for re-election at the 
forthcoming AGM but will not be seeking re-election and Mr Revell wishes to retire; this action is futile 
but an opportune time given the circumstances for shareholders to decide the composition of a new 
board at the AGM.     
 
After the March 2011 EGM, I was unanimously elected the Executive Chairman by the board. This is 
not a position which I sought, but rather is a position which I ended up with by default.  Mr Tay just had 
his executive director authority removed for failing to follow specific instructions of the Board. Ms Sun 
has never attended a Board meeting and Mr Revell was a newly appointed director, at my invitation to 
provide some independent technical overview and input into the geological, exploration, metallurgical 
activities and future mining prospects of the Company       
 
One of the first tasks was to install fiscal control and accountability, which was badly missing from the 
Company.  I invited Mr van Uffelen to accept a position as the CFO and Company Secretary to assist 
me in this undertaking.  We immediately set about reducing unnecessary costs, dealing with unpaid 
creditors and installing financial controls.  This task at times proved to be challenging due to the 
absence of written terms of engagement with a number of suppliers and consultants.  
 
Financial discipline and control over cash flow is the life blood of any business. Responsibility for this 
discipline rests with the executive director(s) and the management of a company. In the case of the 
Company, this rested with Mr Tay until his executive powers were removed and Mr Anderson as the 
company secretary. The only other executive director, Mr Malcolm Carson, was the technical director 
and responsible for technical matters of the Company including approving all technical expenditures 
but not financial authority as he was not a cheque signatory of the Companyôs bank accounts until Mr 
Tayôs removal of all his executive authority. 
 
One of the major areas which required attention related to the management of the Companyôs 
extensive portfolio of tenements.  While tenements represent the area where an exploration company 
can create and enhance shareholder value, there is a cost to maintaining tenements.  These costs 
comprise annual rents, rates and expenditure commitments, as well as necessary human resources for 
their management. The commitments on the Companyôs tenements significantly exceed its cash 
resources, and as a result, an active divestment program has been undertaken in relation to non-core 
tenements.  This process took significantly longer than it should have due to the then board and 
management being preoccupied with the board spill and EGM.  However, shortly after the EGM we 
pursued and achieved conclusion of an agreement with China Coal Geological Company (ñCCGECò), 
who were introduced by Mr Tay. This achievement is crucial and timely as the majority of these 
tenements are at risk of being forfeited by the Department of Mines and Petroleum as minimum 
expenditure commitments had not been met, for two years in many cases. The tenements are 
presently being transferred to a new company which was established for this purpose, and when 
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completed, CCGEC will invest in this company, thereby providing the Company with a free carried 
interest. 
 
The depletion of the cash reserves of the Company from poor fiscal practices and expenditure on 
litigation and the EGM resulted in the need to raise further capital and through Mr Tayôs introductions 
$2.4 million was raised via a private placement.  As a result, the Company is now positioned financially 
to enter the next round of the evaluation of its core Prairie Downs project.   

In summary, notwithstanding that progress has been made in relation to the Companyôs core Prairie 
Downs project, positioning by shareholders and some directors (current and former) have distracted 
the Company and combined with poor fiscal discipline, resources both financial and human have been 
poorly employed. Unfortunately this is not yet behind us, but shareholders will have the opportunity to 
vote at the AGM on the composition of the board and who would lead the Company going forward. My 
view as previously expressed is that this should not be any one person but a team of people with 
complementary skills who can work together harmoniously. While a managing director should be 
a person with appropriate technical qualification and experience, the chairman should be a person 
familiar with good corporate governances and with leadership qualities. Ultimately all board members 
should have mutual respect and support of each directorôs role and responsibilities for the board to be 
a successful one. Shareholders in their mutual interest would also do well to cease positioning and   
fully support the elected board.    

Mr Revell and I have both made it very clear that we considered our current positions to be temporary 
and we will both be retiring at the coming annual general meeting, however, we do believe that we 
have an obligation to provide a fully transparent summary without fear or favour of the events of the 
past year so that shareholders may cast their votes with full knowledge of these events and carefully 
consider who they elect as their directors to represent them to work in their best interest. This has 
meant increased disclosure in the 2011 annual report together with information that is in the public 
domain. 

In conclusion I like to express my appreciation for the sterling effort and work put in by Mr Michael van 
Uffelen despite challenging circumstances and dealing with difficult personnel and to Mr Revell for his 
support and forbearance. It is unfortunately not appreciated by warring directors and shareholders that 
the undue impositions and demands at times placed on management and staff is not acceptable nor 
tolerated in the normal operations of a company.    

   

 

 
Richard Oh 
Executive Chairman 
Dynasty Metals Australia Ltd 

25 August 2011 
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REVIEW OF OPERATIONS 

HIGHLIGHTS OF 2010-11 
> Dynasty Metals (ASX Code: DMA) is an independent Australian exploration company 

focused on developing its major iron discovery on its Prairie Downs tenements.  

> Updated JORC-Compliant Inferred Resources increased to 1.4 billion tonnes of Detrital 
Channel Iron and 23.3 million tonnes of Marra Mamba Iron Formation.  

> Substantial drilling programs carried out at Dynastyôs flagship Prairie Downs Iron Project in 
the Pilbara with a total of ~5,000m drilled during the year. 

> Testwork on iron samples have confirmed beneficiation can successfully upgrade the 
material to a commercial product. 

> Further beneficiation test work is being undertaken on several bulk (five tonne) samples. 

> Preliminary metallurgical testing indicates material grading approximately 57% Fe, 6 ï 7% Si, 
6 ï 7% Al and 0,05% P with a yield in the order of 17%. 

> Farm-out agreement proposed for the majority of the Companyôs non-core tenements 
covering gold and uranium prospects. 

> Private placements raised $4.5 million to position the Company for the next stages of its 
exploration and evaluation program. 

Dynasty is progressing its strategic plan to emerge as a Pilbara iron ore 
producer. 

Operations 
Prairie Downs is the flagship iron ore project and is located in Western Australiaôs prolific iron-
producing Pilbara region.  

Dynasty is evaluating three types of iron mineralisation at Prairie Downs: 

> Detrital Channel Iron deposits which are present in large tonnages near surface and can be 
upgraded to marketable grades through simple physical processing. 

> Marra Mamba Iron deposits with Direct Shipping Ore (ñDSOò) grades of iron. 

> Iron-rich basal conglomerate deposits which are not yet drilled. 

Initial drilling at Prairie Downs during the second half of 2009 provided strong confirmation of Dynastyôs 
geological model and discovered extensive Detrital Channel Iron deposits.  Further drilling during 2010 
extended this resource by over 300%. 

In October 2010, Dynasty announced a JORC-Compliant Inferred Resources of 1,400 million 
tonnes of Detrital Channel Iron in addition to the 23.3 million tonnes of Marra Mamba Iron 
Formation announce in March. 

Work during the year has concentrated on the definition of over 1Bt of resource and the processes 
required to beneficiate this ore to a saleable product. 

In addition to iron ore, Dynasty has a broad portfolio of exploration projects in Western Australia, which 
include gold, uranium, coal, coal seam gas and other minerals.  These noncore assets have been 
under constant review and the Company identified 4 non-core projects of particular value.  These were 
the Hyden Gold Project, the Hector Bore Uranium, the Stanley Nabberu Project and the Irwin coal 
seam gas project.  The first three of these projects have been successfully joint ventured to a major 
Chinese mining group, China Coal Geological Engineering Corporation (CCGEC).  The Irwin Coal 
Seam Gas project is still under application but negotiations are continuing with Native Title groups and 
the petroleum licences should be granted in the coming period. 
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The focus of the Company is iron ore.  Dynasty has almost completed rationalising its non-iron 
tenements and is focussing on progressing the flagship Prairie Downs project towards feasibility and 
production while continuing to explore the extensive holdings for further resources. 

Prairie Downs ï Strategic Location 
Strategically located in the prolific iron ore producing Pilbara region, Dynastyôs iron ore project 
tenements are approximately 40km southwest of Mt Newman. 

 

Figure 1 ï Strategic Location of Dynastyôs Pilbara Iron Ore Projects 

During the year, the Company continued to increase its ground position and now holds tenements 
covering 3,722km

2
 at Prairie Downs. 

Adjoining tenements in this tightly held area are owned by some of the worldôs largest iron ore mining 
companies such as BHP Billiton, Rio Tinto and Fortescue Metals. 

The tenements are all centrally located near to advanced exploration projects and existing mining 
operations and infrastructure. 
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Figure 2 Tenement Holdings in the vicinity of Prairie Downs 

Prairie Downs ï Geology 
The complex Hamersley Formation which contains Brockman and Marra Mamba Iron Formations 
dominates the northern portion of Dynastyôs tenements at Prairie Downs. 

Erosion of these major iron formations over the past 2.5 billion years has provided the material for vast 
deposits of Detrital Iron and Channel Iron. 

 

Figure 3 ï Schematic Evolution of Detrital and Channel Iron Deposits at Prairie Downs 
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The Prairie Downs Fault cuts the Companyôs tenement package in a north westerly direction and 
separates the Hamersley Formation from Bangemall Basin sediments to the south. These sediments 
have a coarse basal conglomerate consisting mainly of clasts of Hamersley Iron Formation rocks, or 
their equivalent. Gold and copper mineralisation is present in the region. 

The area is underlain by granites which are outcropping in the Companyôs tenements to the east. 
Dolerite intrusive and sills are also present of varying ages. The majority of the tenements are covered 
by Tertiary and Quaternary sediments formed by vast current and paleo-river channels which host the 
Tertiary Channel Iron and the younger Detrital Channel Iron deposits.   

Prairie Downs ï Exploration 
The aims of Dynastyôs exploration programs over the past year have been: 

> Expansion of the resource base at Spearhole to over 1.4 billion tonnes of iron deposits; 

> Definition of the beneficiation processes required to beneficiate this ore to a saleable product 

> Geophysical evaluation of the area hidden hard-rock hematite (DSO) deposits;  

> to generally advance the understanding of the iron mineralisation present in the Prairie 
Downs tenements; and 

> Mapping and sampling to identify further DSO targets. 

Substantial exploration programs were carried out during the year and included: 

> Completion and interpretation of an airborne magnetic survey; 

> Completion of a Reverse-circulation (ñRCò) drilling programs; and 

> Completion of beneficiation testing on bulk samples collected during the Sonic Drilling 
completed during June and July 2010. 

Dynastyôs drilling to date has focussed on the Spearhole Prospect in the northern part of E52/1927, 
covering only a small portion of the Prairie Downs tenements.  

During the second half of 2010 a reverse circulation drilling program was completed out at the 
Spearhole Prospect substantially extending the resource. 
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Figure 4 ï shows the extensive ironstone gravels in paleo channels as defined in the 2009 and 2010 drilling program  

The Detrital Channel Iron is an unconsolidated ironstone gravel made up of sand, clay and fragments 
of haematite and goethite rich material.  A majority of this material is likely sourced from the Marra 
Mamba formation.  The resource generally starts from surface with little overburden present across the 
whole deposit.   

The detrital channel is contained within a large drainage system between outcropping Brockman and 
Marra Mamba Iron Formations. 

Table 1 ï Inferred Resources for Spearhole Detrital Iron Deposit (October 2010 Estimate) 

Tonnes 
Mt 

Fe 
% 

Calcined Fe* 
ά/ŀCŜϦ ҈ 

SiO2 
% 

Al2O3 
% 

P 
% 

LOI 
% 

Cut-Off Grade 
% Fe 

449 31.5 34.0 30.2 13.6 0.04 7.5 >27% Fe 

586 30.2 32.7 31.6 13.9 0.04 7.6 >25% Fe 

800 28.4 30.8 33.5 14.4 0.04 7.7 >22% Fe 
932 27.4 29.7 34.6 14.7 0.04 7.8 >20% Fe 

1,118 25.9 28.1 36.1 15.0 0.04 7.9 >17% Fe 
1,400 23.5 25.5 38.6 15.5 0.03 8.1 Total Resource 

*Calcined Fe (ñCaFe") = Fe/((100-LOI)/100) 

Resource calculations on the 2010 drilling were completed in October 2010 and are shown above in 
Table 1.  Resources were based on the 400m by 200m drill pattern (400 by 400m in some parts) with 
the model constrained by both Fe content and geological models.   
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Figure 5 ï Photos of Sonic drill rig showing collecting, laying out and measuring large diameter sample 

A sonic rig was used to drill large diameter holes in five areas of the Spearhole Detrital Channel Iron 
deposit to collect bulk samples ñrepresentativeò of the in-situ material which were composited into five-
tonne parcels for beneficiation testwork at NAGROM laboratories Perth. 

The beneficiation testing has focussed on these bulk samples of around 27% as there is a large proportion 

(930Mt) at or above this grade.  The samples have been collected from top to the base of the resource to 

reflect what is envisaged to be a bulk mining operation with high throughput of material.  A processing flow 

sheet has been prepared to summarise the current testing.  Resultant grades and yields are indicative at 

this stage and further testing is required to define these.   

 

Figure 6 ï Processing Flow Sheet Spearhole Deposit 
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Preliminary results were obtained from a single Sonic drillhole with around 1tonne of material.  These 
results indicate that product grades can be achieved of approximately 57% Fe, 6-7% Si, 6-7% Al and 
0.05% P with a yield in the order of 17%.  A majority of this material is liberated by screening and 
gravity separation.  Crushing of a portion of the material and further gravity and magnetic separation is 
currently being used to obtain the rest.   

A program of testing larger (5-6 tonne) samples is underway which includes some testing of various 
methods of releasing the maximum contained iron.  There is mineralogical work being undertaken on 
the products of the testing to date in order to maximise the yield.  The testing will be completed once 
this work is received. 

 

Spearhole  ï Economic Considerations 
The potential development of Dynastyôs Detrital Channel Iron deposit is likely to benefit from the 
following economic advantages: 

> Economies of scale (>15 million tonne per annum operation); 

> Low mining costs due to a low to negligible strip (waste to ore) ratio and a free digging, 
relatively soft, unconsolidated iron deposit; 

> Simple physical processing to achieve marketable grades of iron & silica; and 

> Sweet spots, high-grade zones and hematite ores all contribute to uplift average grades. 

Dynasty believes that the Spearhole Detrital Channel Iron Resource at Prairie Downs has a 
reasonable probability of proving to be economic to mine and beneficiate. 

Several infrastructure options are being investigated which include access to existing infrastructure in 
the Pilbara for its centrally located project at Prairie Downs. 

 

Figure 7 ï Potential infrastructure solutions 

 



DYNASTY METALS AUSTRALIA LIMITED ANNUAL REPORT 30 JUNE 2011 
  
 

-14- 

Prairie Downs Regional targets 

 
A mapping field trip was undertaken in May 2011 to assess the prospectivity of the Prairie Downs 
tenement group. The reconnaissance exercise focussed on areas with potential to host channel iron 
that had previously been identified with the aid of historical data, ASTER data and GSWA geological 
maps.  The ground covered included tenements E52/1938, 1949, 2024, 2025, 2099, 2359, 2458, 2459, 
2461 and 2464. 

Extensive Iron rich float material was found in the southern tenements with assay results returning 
Fe2O3 grades of up to 56.14%.  Recent sediments dominate at the surface and drilling will be required 
to define the extent of any CID mineralisation.  The iron rich float appears to be concentrated along 
mesas between the main creek systems. Target zones are indicated in Figure 8. 

 

Figure 8 ï Prairie Downs Iron Project ï Target zones for potential mineralisation styles Southern Tenements 

 

Outcrops of classic channel iron material 
were discovered in the tenements to the 
north of the main Spearhole prospect with 
preliminary grades of this material ranging 
from 47.5% to 55.5% Fe within E52/1949 
and 54-56% Fe in E52/1938. Outcropping 
iron formation is also present in the north 
west of the tenement E52/1949 with rock 
chip sample grades from 40-49% Fe.  
Figure 10 shows the sample locations and 
the potential targets for the various 
mineralisation styles known to be present in 
the area. 

 

 

Figure 9 ï Prairie Downs Iron Project ï CID Subcrop  
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Figure 10-Iron mineralisation potential Northern tenements.  Areas marked are target zones. 

 

The previously identified 
DSO targets using 
interpretation of the 
airborne magnetic flown 
during 2010 will also be 
targeted during the next 
drilling program.  These 
targets include potential 
continuations of the 
outcropping Brockman and 
Marra Mamba iron 
formations under the recent 
sediment flood plain. 

A drilling program is 
planned for the next period 
with a 5,000-7,500m 
program to be undertaken.   

 

 

Figure 11ς DSO targets identified in E52/1927 to be tested in 
2011 exploration programs 
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Non-core Tenements 
Reflecting the Companyôs focus on its Pilbara iron ore projects, Dynastyôs Board and technical team 
has concentrated on evaluating the noncore assets.  This process has identified 4 projects of ongoing 
value to Dynasty: 

> Stanley Nabberu Project (base metals, gold and uranium);  

> Hyden Gold Project (gold and nickel); 

> Hector Bore ï Mt Philips Project (uranium); and 

> Irwin River Coal Seam Gas - Petroleum Exploration Licenses (coal and coal seam gas). 

During 2011 a joint venture farm-out arrangement with China Coal Geological Engineering Corporation 
(CCGEC) for the Hyden Gold, Stanley Nabberu Gold, Base Metal and Uranium, and the Hector Bore-
Mt Philips Uranium Projects was concluded.  The Company is transferring tenements into a subsidiary 
and CCGEC will then invest $2m for a 60% interest and have the option to increase their interest by a 
further 20% in consideration for a further investment of $750k within a three year period.  This will 
provide Dynasty shareholders with exposure to any discoveries on these prospective grounds while 
allowing Dynasty to focus on their Iron ore tenements.   

The Irwin Coal Seam Gas project is still under application but negotiations are continuing with native 
title groups. Petroleum licences should be granted in the coming period and once granted funding 
options for this project will be evaluated. 
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MINERAL RESOURCES STATEMENT 

In March 2010, Dynasty announced the following maiden JORC-Compliant Inferred Resources for the 
Prairie Downs Project: 

Inferred Resources ς Spearhole Detrital Iron Deposit 

Tonnes 
Mt 

Fe 
% 

Calcined Fe* 
ά/ŀCŜϦ ҈ 

SiO2 
% 

Al2O3 
% 

P 
% 

LOI 
% 

Cut-Off Grade 
% Fe 

449 31.5 34.0 30.2 13.6 0.04 7.5 >27% Fe 

586 30.2 32.7 31.6 13.9 0.04 7.6 >25% Fe 

800 28.4 30.8 33.5 14.4 0.04 7.7 >22% Fe 
932 27.4 29.7 34.6 14.7 0.04 7.8 >20% Fe 

1,118 25.9 28.1 36.1 15.0 0.04 7.9 >17% Fe 
1,400 23.5 25.5 38.6 15.5 0.03 8.1 Total Resource 

* Calcined Fe (ñCaFeò) = Fe/((100-LOI)/100) 

Inferred Resources - Marra Mamba Deposit 

Tonnes 
Mt *  

Fe 
% 

Calcined Fe 
ά/ŀCŜϦ ҈ 

SIO2 
% 

AL2O3 
% 

P 
% 

LOI 
% 

Cut Off Grade 
% Fe 

7.2 53.7 58.7 9.4 4.3 0.05 8.5 >50% Fe 
23.3 44.2 48.3 21.9 5.2 0.04 8.0 Total Resource 

* Marra Mamba Deposit density assumed at 2.8 dry tonnes per cubic metre 

The above resources are based on 19,326 metres drilled by Dynasty at its Prairie Downs project 
between August 2009 and September 2010. The program was of a reconnaissance nature and was 
designed to test the geological concept that channel iron deposits existed in the valley between BHB 
Billitonôs Brockman and Marra Mamba Formation deposits to the west and an unnamed Archaean Iron 
Formation to the east.  

Holes were drilled on a 400 by 200 and 400 by 100m spacing to a maximum depth of 60m and an 
average depth of 31.5m. The maximum depth of iron mineralisation identified during the program was 
48m.  

The resource for the Spearhole Detrital iron deposit includes all assays from reverse-circulation drill 
holes SERC001 to SERC184 and SWRC001 to SWRC012. 

The resources for the Marra Mamba Hematite Deposit include all assays from reverse-circulation drill 
holes MMRC001 to MMRC029.  

QAQC data were reviewed by Dynastyôs consultants which analytical results included certified 
reference material, field duplicates and pulp duplicates. Analysis of samples of certified material 
showed that the analytical accuracy was within the tolerance limits.   

The independent laboratory used for the analysis of drill samples was Nagrom, based in Kelmscott 
Western Australia.  

The Spearhole Channel Iron mineralisation improves towards the south and south-east and deepens 
at the confluence of two channels. Drilling data included in the above resource estimate is in the 
northern, shallower portion of the deposits identified so far. 

Competent Persons 

Qualifying Statement:  
Qualifying Statement: The information in this report that relates to exploration results and mineral resource 
calculations has been complied by Mr David Jenkins a full time employee of Terra Search Pty Ltd, geological 
consultants employed by Dynasty Metals.  Mr Jenkins is a Member of the Australian Institute of Geoscientists and 
has sufficient experience in the style of mineralisation and type of deposit under consideration and the activity 
which they are undertaking to qualify as Competent Persons as defined in the 2004 Edition of the Australasian 
Code for Reporting of Exploration Results (ñJORC Codeò).  Mr Jenkins consents to the inclusion in the report of 
the matters based on the information in the form and context in which it appears. Mr Jenkins consents to the 
inclusion in the report of the matters based on the information in which it appears. 
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DIRECTORSô REPORT 

 
Your directors submit their report for the year ended 30 June 2011.   

 

DIRECTORS 

The names and details of the Companyôs directors in office during the year and until the date of this 
report are as follows. Directors were in office for this entire period unless otherwise stated. 

 

Names, qualifications, experience and special responsibilities 

 

Richard Oh CA. MAICD (Executive Chairman from 27 March 2011, Non-Executive Director to 26 
March 2011, Retiring at the 2011 AGM to be held on 19 September 2011) 
 
Mr Oh has been a Chartered Accountant for over 35 years and has been a stock broker principal for 
more than 12 years. He was a founding shareholder and director of two boutique stock broking firms in 
Perth and held positions of executive director and managing director in these firms. As a stockbroker 
he was instrumental in the listing of numerous companies including resources exploration companies. 
He has also previously held positions of chairman, director and company secretary at various times in 
numerous resources, property and technology  unlisted companies and 5 listed public companies    
 
Mr Oh was in recent times formerly the non-executive Chairman of Accent Resources NL, a West 
Australian based junior iron exploration company and was instrumental for its listing on the ASX. 
During the past three years, Mr Oh did not serve as a director of other listed companies.  He is also a 
member of the Australian Institute of Company Directors and a foundation member of the West 
Australian Chinese Chamber of Commerce. 
 
Lewis Tay B.App.Sc.DipAF (Non-Executive Director from 18 January 2011, Executive Director to 
17 January 2011) 
 

Mr Tay has a Bachelor of Applied Science Degree and also holds a Graduate Diploma of Applied 
Finance. He has being actively and successfully involved in property development, commodity trading, 
and share market investment particularly in Australian resource companies over the last 20 years. 
During that time he has established some healthy and useful business relationship with various 
Australian, Chinese and South East Asian companies.. During the past three years, Mr Tay did not 
serve as a director of other listed companies.   

Ms XiaoDong Sun LLB,LLM (Non-Executive Director ï appointed 25 November 2010) 

Ms Sun holds a Bachelor of Laws Degree (PRC Beijing) and a Master of Laws Degree (Hong Kong, 
U.S.A.). She has worked in a variety of roles in China, including acting as an 
assistant/translator/consultant to Australian companies seeking to establish businesses in China, 
translator/personal assistant to senior Australian Academic visitors to China and co-ordinating visits by 
Australian Academic and student Groups to the PRC. She is the Vice President, International Trade for 
the Hebei Xinghua Group, and works with Hebei Xinghua Iron and Steel Co., Ltd. at its headquarters in 
Wuan, Hebei province, where her role includes co-ordinating investment and foreign materials 
sourcing.  Ms Sun was appointed as a director pursuant to a private placement of shares to Hebei 
Xinghua Iron and Steel Co. Ltd on 25 November 2010.  During the past three years, Ms Sun did not 
serve as a director of other listed companies.   
 

Nicolas Revell (Non-Executive Director (Technical) ï appointed 21 March 2011, Retiring at the 

2011 AGM to be held on 19 September 2011) 

Mr Revell has 20 years experience in mine geology and exploration geology, working for major mining 
companies for 16 years as a mine geologist. He established a consulting company 6 years ago and 
specializes in and mine development, due diligence and property valuation at all stages of 
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development. Mr Revell has a wide experience in a number of commodities including gold, base 
metals and iron ore and qualify as a Competent Person as defined by the 2004 edition of the 
Australasian Code for Reporting of Exploration Results, Mineral Resources and Ore Reserves (the 
JORC Code).  Mr Revell is also a director of ASX-listed Forte Consolidated, Mayan Iron Corporation 
Limited, Sunseeker Minerals and Kidman Resources. Mr Revell former directorships include South 
Ferro Metals Limited (formerly Riviera Resources Limited) and Australasia Gold Limited. 

Terry Gygar R.F.D.; LLB(Hons) (Alternate Director for Ms Sun ï appointed by Ms Sun on 5 

January 2011)  

Mr Gygar is an Associate Professor in the Faculty of Law at Bond University where he also holds the 

position of Director of China Programs in the Faculty and is a staff elected Member of Bond University 

Pty Ltd. He is a former Australian Regular Army Officer who served in the permanent forces for 7 

years, and was the Liberal Member for Stafford in the Queensland Parliament where he served for 15 

years between 1974 and 1989. During the past three years, Mr Gygar did not serve as a director of 

other listed companies. 

 
Ian Levy BSc. MSc. DIC, FAIG, FAusIMM (Non-Executive Chairman ï removed from office by 
shareholders on 21 March 2011) 

Mr Levy has had more than 30 years experience in both mining geology and mineral exploration 
including 12 years with Western Mining Corporation Limited (WMC) and 11 years experience in mining 
business development positions. Ian has worked in development roles for mining-exploration 
companies including Pancontinental Mining and Gympie Gold Limited. Between 2005 and 2007 he 
was Chief Executive Officer (CEO) of nickel mine developer Allegiance Mining NL and is currently CEO 
of Australian Bauxite Limited. 
 
Mr Levy has served as a Director of Gloucester Coal Ltd 2004 to 2009 and as Chairman of DôAguilar 
Gold Limited 2003 to 2009. Mr Levy has been Federal President of the Australian Institute of 
Geoscientists and was a member of the Joint Ore Reserve Committee (JORC) for 11 years including 
four years as Vice Chairman.  
 
Malcolm Carson BSc (Geology) MSc (Nat Res Mgt) UWA (Executive Technical Director ï removed 
from office by shareholders on 21 March 2011) 
 
Mr Carson has a BSc (Geology) and an MSc in Natural Resource Management (economics, resource 
management and environment). 

Since 1970, Mr Carson has worked in many aspects across the mineral resource industry including 
exploration, mining, environmental approvals, business development commercial evaluation, 
manufacturing, banking and finance, corporate and government. He has a depth of experience in all 
these areas and has worked in Australia, Africa and Asia. 

Graham Anderson BBus, DipFP, CA (Director ï removed from office by shareholders on 21 
March 2011) 
 
Mr Anderson is a Chartered Accountant who operates his own specialist accounting and management 
consultancy practice.  From 1990 to 1997 he was an audit partner of Duesburys and from 1997 to 
1999 he was an audit partner at Horwath Perth.  He is a Chairman and Company Secretary of APA 
Financial Services Ltd, Director and Company Secretary of Echo Resources Limited, Pegasus Metals 
Limited, Mamba Minerals Limited and Catalpa Resources Limited.  
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Interests in the shares and options of the Company 

 
As at the date of this report the relevant interest of each current Director in the shares and options of 
the Company were: 
 
  

Shares 

$0.20 Options  

Expiring 21 December 2011 

 In own name In other names In own name In other names 

Richard Oh ï ï ï 2,000,000 

Lewis Tay 3,118,409 ï 5,000,000 ï 

XiaoDong Sun*  ï ï ï ï 

Nicolas Revell ï ï ï ï 
 

 

* Ms Sun is a representative of Hebei Xinghua Iron and Steel Co. Ltd which holds 11,652,197 shares. 

 

COMPANY SECRETARY 

Michael van Uffelen BCom. CA. (Appointed 28 March 2011) 

Mr van Uffelen holds a Bachelor of Commerce degree from the University of Western Australia and is a 

Chartered Accountant. He has more than 23 years accounting and finance experience gained with 

major accounting firms, investment banks and public companies, both in Australia and internationally. 

He is currently runs a specialty consulting firm providing CFO, company secretarial and corporate 

finance services and is a director of an entity licensed to provide investment advice in Australia. 

In addition to his role with Dynasty as CFO and Company Secretary, Mr van Uffelen is the Chief 

Financial Officer of Automotive Technology Group Limited (ASX: ATJ). 

 

Graham Anderson (Resigned 24 March 2011) 

Mr Anderson was a director of the Company until removed by shareholders on 21 March 2011 and 
thereafter resigned as Company Secretary. 

 

Leonard Math (appointed 17 February 2011, resigned 20 April 2011) 

Mr Math is an employee of Mr Andersonôs consulting firm and resigned shortly after Mr Andersonôs 
resignation as Company Secretary. 

 
NATURE OF OPERATIONS AND PRINCIPAL ACTIVITIES 

The principal activity of the Company during the year was exploration and evaluation of mineral 
licences.   The principal activities of the Company during the year are set out in the Review of 
Operations section. 
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RESULTS OF OPERATIONS AND FINANCIAL POSITION 

The results of the operations and the financial position are summarised below: 

 2011 2010 

 $ $ 

Loss after tax (3,455,347) 
 

(5,778,447)  

Basic and diluted loss per share 0.0399        0.0831  

Total assets 4,522,505 
   

3,764,835  

Total liabilities 642,700 
   

1,014,245  

Net current assets 3,355,243 
   

2,058,492  

Net assets 3,879,805 
   

2,750,590  
 

No dividend has been paid during the year, or is recommended for the financial year ended 30 June 
2011. 
 
Share issues during the year 
 
During the year 11,652,197 shares were issued to Hebei Xinghua Iron and Steel Co. Ltd at $0.18 per 
share and 13,500,000 shares were issued to wholesale and sophisticated investors at $0.18 per share. 
These placements raised $2.1 million and $2.4 million gross, respectively, for the Company and were 
arranged by Mr Tay. 

Further 1,550,000 options with an exercise price of $0.20 each were exercised raising $310,000 for the 
Company. 
 
Option issues during the year 
 
During the year 1,000,000 unlisted options with an exercise price of $0.20 and an expiry date of 3 
February 2014 were issued to Paterson Securities for being the lead manager of the placement of 
10,000,000 new ordinary shares in the Company at $0.21 per share in April 2010.  
 
SIGNIFICANT CHANGES IN THE STATE OF AFFAIRS 

Board restructuring and EGM 

In January 2011, Mr Lewis Tayôs executive powers were removed as he engaged in share trading 
activities which were inconsistent with the principal activity of the Company and in violation of direct 
instructions from the board, notwithstanding profits were generated from share trading activities. Prior 
to this, Mr Tay was an executive director and he is now a non-executive director. The removal of Mr 
Tayôs powers as an executive followed an investigation which was conducted without the knowledge of 
all board members, but was undertaken by a group of directors and an aggrieved shareholder with the 
Company consequently bearing legal and related investigative costs. The investigation was performed 
by a majority of directors without the knowledge of all board members.   

Mr Tayôs share trading activities commenced in 2010 as he was given the task to cash out the 
Company's share portfolio inherited from the previous management but was subsequently instructed 
by the board to cease all trading and to liquidate all stocks. Mr Tay continued share trading activities 
despite the boardôs directive. These continued unauthorised activities were not highlighted by the 
Companyôs accountants, GDA Corporate (owned by Mr Graham Anderson).   

Following the appointment of the new board after the general meeting which was held on 21 March 
2011 (ñEGMò), new internal controls were implemented including operating authority over the 
Companyôs share trading portfolio that requires proper joint authorisation of two bank signatories.  

The EGM was requisitioned by Mr Lewis Tay, in his capacity as a director of the Company, and three 
incumbent directors, Mr Ian Levy (Non-Executive Chairman), Mr Malcolm Carson (Technical Director) 
and Mr Graham Anderson (Director/Secretary) were removed from office and Mr Nicolas Revell (Non-
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Executive Director (Technical)) was appointed as a director. 

A series of legal actions were then brought against the Company by a group comprised of Mr Malcolm 
Carson (former Director of the Company removed from office on 21 March 2011), and Mr Yankel 
Koncepolski (in his capacity as agent for a shareholder in the Company, Mr Shlomo Thaler) to attempt 
to have the results of the EGM overturned firstly in the Supreme Court of Western Australia and then in 
the Federal Court of Australia. The legal proceedings against the Company were unsuccessful and 
discontinued by the plaintiffs. The Company is currently taking legal action against Mr Carson and Mr 
Thaler/Mr Koncepolski to recover court awarded costs.   

The Company incurred legal and other expenses of approximately $0.4 million in relation to these 
matters, which would not ordinarily have been incurred. 

Farm-out of non-core tenements 

Consistent with the strategy to actively seek to divest non-core tenements in order to reduce the 
associated costs being borne by the Group, the Group proposed a farm-out arrangement of the 
majority of its non-core tenements to China Coal Geological Company, with Mr Tay leading the 
negotiations. 

Other litigation 

The Company is continuing to seek conclusion of the litigation involving Ms Rita Brooks, former 
Managing Director of the Company from 2004 to 2007.  In 2005 the Company entered into an option to 
acquire tenements from a company controlled by Ms Brooks and began exploring these tenements. 
The Company did not exercise this option, however, continued to bear exploration and other costs 
associated with these tenements.   

 

SIGNIFICANT EVENTS AFTER BALANCE DATE 

No matters have arisen since 30 June 2011 that have significantly affected or may significantly affect: 

(a) the operations, in financial years subsequent to 30 June 2011, of the Company; or 

(b) the results of those operations; or 

(c) the state of affairs, in financial years subsequent to 30 June 2011, of the Company. 
 
 
FUTURE DEVELOPMENTS 

Likely future developments in the operations of the Group are referred to elsewhere in the Annual 
Report.  Other than as referred to in this report, further information as to likely developments in the 
operations of the Group and expected results of those operations would, in the opinion of the Directors, 
be speculative and prejudicial to the interests of the Group and its shareholders. 
 
 
ENVIRONMENTAL REGULATION AND PERFORMANCE 

In the course of exploration, the Group carries out sampling and drilling operations that have 
environmental implications both by way of in situ activities and also gaining access to sites.  In such 
cases, rehabilitation of land and the elimination of any dangerous earthworks are a normal 
requirement.  Apart from this, the Group is not subject to any particular or significant environmental 
regulation. 
 
 
DIRECTORSô BENEFITS 

Since the date of the last Directorsô Report, no Director has received, or become entitled to receive, 
(other than a remuneration benefit included in Notes to the financial statements), a benefit because of 
a contract that: 

(a) the Director; or 

(b) a firm of which the Director is a member; or: 

(c)  an entity in which the Director has a substantial financial interest; has made (during the year 
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ended 30 June 2011, or at any other time) with the Company; or 

(d) an entity that the Company controlled, or a body corporate that was related to the Company, 
when the contract was made or when the Director received, or became entitled to receive, the 
benefit (if any). 

 
INDEMNIFICATION OF DIRECTORS 

During the financial year, the Company paid a premium in respect of a contract insuring the directors of 
the Company (as named above), the Company Secretary, and all executive officers of the Company 
and of any related body corporate against a liability incurred as such a director, secretary or executive 
officer to the extent permitted by the Corporations Act 2001. The contract of insurance prohibits 
disclosure of the nature of the liability and the amount of the premium. The Company has not 
otherwise, during or since the financial year, except to the extent permitted by law, indemnified or 
agreed to indemnify an officer of the Company or of any related body corporate against a liability 
incurred as such an officer.  
 
PROCEEDINGS ON BEHALF OF THE COMPANY 

No person has applied to the court under legislation such as section 237 of the Corporations Act of 
Australia for leave to bring proceedings on behalf of the Company, or to intervene in any proceedings 
to which the Company is a party, for the purpose of taking responsibility on behalf of the Company for 
all or part of those proceedings.  No proceedings have been brought or intervened in on behalf of the 
consolidated entity with leave of the court under such legislation. 

 

NON-AUDIT SERVICES 

The current auditor has not charged the Group for non audit services during the year.  The Board of 
Directors is satisfied that the general standard for audit independence imposed by the Corporations 
Act 2001 has been met. 

 
AUDITORôS INDEPENDENCE DECLARATION 

The lead auditorôs independence declaration for the year ended 30 June 2011 has been received and 
is noted in page 35. 

  
DIRECTORS MEETINGS  

 
The number of meetings attended by each Director of the Company during the financial year was: 
 

 Board Meetings Audit Committee Meetings 

 Number 
held and 

entitled to 
attend 

Number 
attended 

Number 
held and 

entitled to 
attend 

Number 
attended 

     
Richard Oh 7 6 - - 

Lewis Tay 7 6 - - 

XiaoDong Sun 4 - - - 

Nicholas Revell 2 2 - - 

Ian Levy 5 5 - - 

Graham Anderson 5 5 - - 

Malcolm Carson 5 4 - - 

Terry Gygar (Alternate for 
XiaoDong Sun) 

4 4 - - 

Note ï no Audit Committee Meetings were held during the year as the function of the audit committee 
was dealt with by full board. 
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REMUNERATION REPORT (AUDITED) 

The remuneration report is set out under the following main headings: 
 
A Individual key management personnel disclosures 
B Principles used to determine the nature and amount of remuneration 
C Details of remuneration 
D Service agreements 
E Share-based compensation 
F Additional information 
 
The information provided in this remuneration report has been audited as required by section 308(3C) of the 
Corporations Act 2001. 
 

A Individual key management personnel disclosures 

Details of key management personnel including the top five remunerated executives of the Parent and 
Group are set out below. 
 
Key management personnel 
 
(i) Directors 

Richard Oh   Executive Chairman ï from 24 March 2011 
    Non-executive Director - to 23 March 2011 
Lewis Tay   Non-executive Director ï from 17 January 2011 
    Executive Director ï to 16 January 2011 
Stephen Penrose  Independent Chairman ï appointed for the EGM on 21 March 2011 

XiaoDong Sun   Non-executive Director ï appointed 25 November 2010 

Nicholas Revell  Non-executive Director ï Technical ï appointed 21 March 2011 

Terry Gygar   Alternate Director for XiaoDong Sun ï appointed 5 January 2011 

Ian Levy   Non-executive Chairman ï removed from office 21 March 2011 

Graham Anderson  Directors and Secretary ï removed from office 21 March 2011 

Malcolm Carson  Executive Technical Director ï removed from office 21 March 2011 

 
(ii) Executives 
Michael van Uffelen  CFO and Secretary ï appointed 28 March 2011 

Leonard Math   Company Secretary ï appointed 17 February 2011 
                 resigned 20 April 2011 

 
Mr Oh and Mr Revell will retire at the conclusion of the 2011 annual general meeting.  Mr van Uffelen will 
resign as soon as is practical after the conclusion of the 2011 annual general meeting, allowing for a 
suitable replacement to be found. 
 
 
B     Principles used to determine the nature and amount of remuneration 
The objective of the Groupôs executive reward framework is to ensure reward for performance is competitive 
and appropriate for the results delivered. The framework aligns executive reward with achievement of 
strategic objectives and the creation of value for shareholders, and conforms with market practice for 
delivery of reward. The Board ensures that executive rewards satisfy the following key criteria for good 
reward governance practises: 

 competitiveness and reasonableness 

 acceptability to shareholders 

 performance linkage/alignment of executive compensation 

 transparency and capital management 

The Group has structured an executive remuneration framework that is market competitive and 
complementary to the reward strategy of the organisation. 
 
Alignment to shareholdersô interests: 

 has economic profit as a core component of plan design 
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 focuses on sustained growth in shareholder wealth, consisting of dividends and growth in share 
price, and delivering constant return on assets as well as focusing the executive on key non-
financial drivers of value 

 attracts and retains high calibre executives. 
 
Alignment to program participantsô interests: 

 rewards capability and experience 

 reflects competitive reward for contribution to growth in shareholder wealth 

 provides a clear structure for earning rewards 

 provides recognition for contribution 
 
The framework provides a mix of fixed and variable pay, and a blend of short and long-term incentives. As 
executives gain seniority with the Group, the balance of this mix shifts to a higher proportion of ñat riskò 
rewards. 
 
The Board has established a remuneration committee which provides advice on remuneration and incentive 
policies and practises and specific recommendations on remuneration packages and other terms of 
employment for executive directors, other senior executives and non-executive directors. The Corporate 
Governance Statement provides further information on the role of this committee. 
 
Non-executive directors 
Fees and payments to non-executive directors reflect the demands which are made on, and the 
responsibilities of, the directors. Non-executive directorsô fees and payments are reviewed annually by the 
Board. The Board has also considered the advice of independent remuneration consultants to ensure non-
executive directorsô fees and payments are appropriate and in line with the market.  
 
The Chairmanôs fees are determined independently to the fees of non-executive directors based on 
comparative roles in the external market. The Chairman is not present at any discussions relating to 
determination of his own remuneration.  
 
Directorsô fees 
The current base remuneration was last reviewed with effect from 17 January 2009. The Chairmanôs and 
other non-executive directors remuneration is inclusive of committee fees. 
 
Non-executive directorsô fees are determined within an aggregate directorsô fee pool limit, which is 
periodically recommended for approval by shareholders. The maximum currently stands at $200,000 per 
annum and was approved by shareholders at the General Meeting on 24 July 2007. 
 
The remuneration of non-executive directors in 2010 exceeded the maximum aggregate of $200,000.  This 
arose from the issue of options to directors on 21 December 2009. These options were approved by 
shareholders at a general meeting held on 24 November 2009. 
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C     Details of Remuneration  

Amounts of remuneration 

Details of the remuneration of the directors, the key management personnel of the Group (as defined in AASB 124 
Related Party Disclosures) and specified executives of the Group are set out in the following tables: 

 

  Short term benefits  
Post-

employment 
 Share based 

payments   

 Options  
as % of 

remuneration  

 

 
 Salary & 

fees   Other   Superannuation  Options Total  

  $   $   $   $   $   
Year ended 30 June 2011       
Richard Oh 65,903 - - - 65,903 - 
Lewis Tay 92,000 - - - 92,000 - 
Stephen Penrose**** - 7,838 - - 7,838  
XiaoDong Sun 21,600 - - - 21,600 - 
Nicholas Revell 11,629 - - - 11,629 - 
Terry Gygar*** 3,200 - - - 3,200 - 
Ian Levy 40,000 - - - 40,000 - 
Graham Anderson* 27,900 59,100 - - 87,000 - 
Malcolm Carson** 199,800 - - - 199,800 - 

 462,032 66,938 - - 528,970 - 

       
Year ended 30 June 2010       
Ian Levy 66,000 - - 118,100 184,100 64% 
Lewis Tay 120,000 - - 590,500 710,500 83% 
Richard Oh 38,000 - - 236,200 274,200 86% 
Graham Anderson* 36,000 68,750 - 118,100 222,850 53% 
Malcolm Carson** 214,000 - - 295,250 509,250 58% 

 474,000 68,750 - 1,358,150 1,900,900 71% 

       
* GDA Corporate, an entity controlled by Mr. Graham Anderson has been paid $59,100 (2010:$68,750) by the 
Group for providing company secretarial, administrative and accounting services to 31 March 2011. 
 
** The Group paid $199,800 to Minerals Resources Consultants Pty Ltd, an entity controlled by Mr. Malcolm Carson 
for providing consulting services to the Group.  
 
*** The remuneration of Mr Terry Gygar is not supported by any written approval by the board of directors. 
 
**** Mr Stephen Penrose was appointed the Independent Chairman for the EGM on 21 March 2011. The legal firm in 
which he is a partner were paid fees for his services. 

 

Total remuneration for the year    

  CONSOLIDATED 

  2011 2010 

  $ $ 

Short term benefits  528,970 542,750 

Post-employment benefits  - - 

Share based payments  - 1,358,150 

  528,970 1,900,900 
 

 

D     Service agreements 

There are no service agreements in place with directors following the termination of the agreement with 
Mineral resource Consultants Pty Ltd, a company controlled by Malcolm Carson, in March 2011.  This 
contract was for $18,000 per month for six months (renewable), commenced on 25 November 2010 and 
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contained a two month notice period for termination. 
 

E     Share based compensation (see note 19C where further details are provided) 

Options granted to Directors 

During the year, no options were issued to Directors. 
 

Options and rights over equity instruments granted as compensation 

Details of options over ordinary shares in the Company that were granted as compensation to each key 
management person during the past two years and details of options that were vested during the past two 
years are as follows: 

 

Options 
granted 
(Nos.) Grant date Expiry date 

Exercise 
price  

Grant date 
fair value 

Options 
vested 
(Nos.) 

       
Year ended 30 June 2010       
Ian Levy 1,000,000 24/11/2009 21/12/2011 $    0.2000 $    0.1181 1,000,000 
Lewis Tay 5,000,000 24/11/2009 21/12/2011 $    0.2000 $    0.1181 5,000,000 
Richard Oh 2,000,000 24/11/2009 21/12/2011 $    0.2000 $    0.1181 2,000,000 
Graham Anderson 1,000,000 24/11/2009 21/12/2011 $    0.2000 $    0.1181 1,000,000 
Malcolm Carson 2,500,000 24/11/2009 21/12/2011 $    0.2000 $    0.1181 2,500,000 

 11,500,000     11,500,000 

       

 

The fair value of the options has been assessed applying the Black-Scholes valuation technique.  
 
The options fully vested at the time of issue. 
 
The following key variables have been applied in computation of the fair value at grant dates: 
 

   

Director 
options  

2010 

Strike price   $   0.2000  

Share price on grant date   $   0.2300  

Volatility in share price  82% 

Risk free rate  4.61% 

Dividend yield  0.00% 

 

 
The fair value of the options is recognised as an expense over the period from grant to vesting date. The 
amount recognised as part of share-based payments expense during the year was $nil (2010: $2,125,800). 

No options have been granted since the end of the financial year. The options were provided at no cost to 
the recipients. 

i. The value of options granted in the year is the fair value of the options calculated at grant date using a 
binomial valuation methodology. The total value of the options granted is included in the table above. 

ii. The value of options exercised during the year is calculated as the market price of shares of the 
Company on the Australian Securities Exchange as at close of trading on the date the options were 
exercised after deducting the price paid to exercise the option. 

iii. The value of the options that lapsed during the year represents the benefit forgone and is calculated at 
the date the option lapsed using a Black-Scholes model with no adjustments for whether the 
performance criteria have or have not been achieved. 
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Movement in share based options during the year or since the end of the financial year. 

 

Director 
options  

2011 

Director 
options  

2010 

 Nos. Nos. 

Balance at 30 June 11,500,000 - 

Held by former directors (2,500,000)  

Granted during the year - 11,500,000 

Balance at 30 June 9,000,000 11,500,000 

Expired by the date of this report - - 

Balance at the date of this report 9,000,000 11,500,000 
 

 

F     Additional information 

Summary of Groupôs performance and movements in Dynasty Metals Australia Limitedôs share price over 
the last five years: 

 2011 2010 2009 2008 2007 

 $ $ $ $ $ 

Revenue 107,584 572,998 318,119 776,437 191,685 

Net loss before tax (3,455,347) (5,807,812) (2,630,842) (2,987,487) (1,058,156) 

Net loss after tax (3,455,347) (5,778,447) (2,508,855) (2,987,487) (1,058,156) 

      
Closing share price at reporting 
dates $     0.1800 $     0.1400 $    0.1250 $    0.2750 $    0.2800 

Basic and diluted loss per share $     0.0399 $     0.0831 $    0.0451 $    0.0639 $    0.0326 

Dividends per share $           - $           - $           - $           - $           - 
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The Directorsô report is signed in accordance with a resolution of Directors made pursuant to s.298(2) of the 
Corporations Act 2001. 
 

On behalf of the Board 

 

 
MICHAEL VAN UFFELEN 
Company Secretary 

 
Perth, Western Australia 
Dated 25 August 2011 

 
  














































































